
 

BILL SUMMARY 

2
nd

 Session of the 56
th

 Legislature 

 

 Bill No.: HB 2888 

 Version:  CS 

 Request Number:  9883 

 Author: Rep. Taylor 

 Date: 3/1/2018 

 Impact:  Salary Supplement Cost: 

  $3,000 for Each Mentor Teacher Certificate 

  $5,000 for Each Lead Teacher Certificate 

  (plus Applicable Benefit Costs) 

 

  Potential Costs Related to Adjustments 

  In Teaching Load 

  

 Dependent on New Certifications 

 And Minimum Salary Status 

 

NOTE: Analysis Continues in Coordination with the 

State Department of Education  

   

 

Research Analysis 

 

The committee substitute modifies the type of teaching certificates issued by the State 

Department of Education. The measure creates an initial teaching certificate that utilizes current 

criteria for issuing a teaching certificate and creates and establishes criteria for three new 

certificates: career, mentor, and a lead teaching certificate. Lead teachers may not carry a 

teaching load of more than fifty percent to allow time for co-teaching, co-planning, peer reviews, 

observing career teachers, model teachers and mentor teacher and other duties as agreed to by the 

superintendent and lead teacher.  

 

Mentor candidate contracts must include an additional ten days to strengthen instructional 

leadership and be given an annual salary supplement of at least $3,000 in addition to the 

minimum salary schedule. Lead candidate contracts must include an additional fifteen days and 

be given an annual salary supplement of at least $5,000 in addition to the minimum salary 

schedule.  

 

Prepared By: Scott Tohlen 

 

Fiscal Analysis 

 

Analysis, in coordination with the State Department of Education, to establish a reliable estimate 

of: 

 

1. The number of potential mentor and lead teaching certifications issued (recent data indicate 

approximately 75.0 percent of certified personnel have at least five years of experience, and 

approximately 67.0 percent have at least seven years of experience) 

 

2. Establishment of holders of active National Board Certifications 



 

 

3. Determination of costs that might be associated with modified teaching loads 

 

4. Current salaries of eligible teachers in relationship of the salary supplements to the minimum 

salary schedule 

 

Available data sets provide useable information on teachers years of experience, certified teacher 

FTE in each district that can be cross-referenced with districts which apply the minimum salary 

schedule and numbers of National Board Certified teachers. The data still requires analysis to 

determine eligibility. 

 

Prepared By: Mark Tygret 

 

Other Considerations 
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